SEARCH FOR THE ASSOCIATE VICE PROVOST FOR UNIVERSITY LIFE
(DIVERSITY, EQUITY, INCLUSION & BELONGING)
University of Pennsylvania
Philadelphia, Pennsylvania
The University of Pennsylvania (Penn) seeks an experienced, collaborative, and committed leader
to serve as the next Associate Vice Provost for University Life (Diversity, Equity, Inclusion &
Belonging) (AVP) within Penn University Life. Leading six Cultural Resource Centers and
reporting directly to the Vice Provost for University Life (VPUL), the next AVP will bring to Penn
a strong understanding of and commitment to advancing diversity, equity, inclusion, and belonging
for students of all identities and socio-economic backgrounds, exceptional leadership skills, a deep
understanding of the national landscape for the challenges and trends in the student affairs
profession, and a demonstrated ability to form effective relationships with university leadership,
staff, faculty, and with students. As Penn approaches its next chapter of excellence with new
leadership in the University Life office and a new university president arriving in July 2022, this
is an exciting time for a multi-faceted and dynamic student affairs professional to join the Penn
University Life.
Overseeing an operating budget of $2 million, the AVP will directly supervise the Director of the
Greenfield Intercultural Center, the Director of La Casa Latina, the Director of the LGBT Center,
the Director of Makuu, the Director of the Pan-Asian American Community House, and the
Director of the Penn Women’s Center. Through these direct reports, the AVP will provide
leadership to their centers and oversee the development of 16 professional staff members and more
than 30 student staff members at both the graduate and undergraduate levels.
The next AVP will be the strategic visionary and leader for Penn’s diversity and inclusion efforts,
advancing the strategic mission of University Life. The successful candidate will be a champion
of student success and will collaborate with partners across the institution to advance diversity,
equity, inclusion, and belonging initiatives. They will bring expertise in leading complex
organizations and will provide leadership and engage in transformative change in the service of
students. They will be a strong supervisor with a proven ability to lead and inspire their staff and
serve as a mentor and advocate for all Penn students.
Isaacson, Miller, a national executive search firm, is assisting with this search. Inquiries,
nominations, and applications should be submitted as indicated at the end of this document. All
such outreach will be treated confidentially.
TO APPLY

The University of Pennsylvania has retained Isaacson, Miller, a national executive search firm, to
assist in this search. All inquiries, nominations, and applications should be directed to:
Keight Tucker Kennedy, Partner
Tiffany Weber, Senior Associate
Haley Burrowes, Senior Associate
Alexis Scott, Search Coordinator
Isaacson, Miller
https://www.imsearch.com/search-detail/S8-356
Penn adheres to a policy that prohibits discrimination on the basis of race, color, sex, sexual orientation, gender
identity, religion, creed, national or ethnic origin, citizenship status, age, disability, veteran status, or any other
legally protected class.

